Next on the Agenda: Foundational Skills for
All Tiers

1. Greeting, introductions of panel and introduction to the session—
5 minutes

—Didactic—40 minutes

3. Skill building & practice—20 minutes

N

5. General discussion with panel—15 minutes
» Resource sharing
« Strategy sharing

6. Questions, summary of ideas, strategies, and resources, and
wrap up—10 min






We are all different, and we are like

different interaction at different times and
situations...

What times of day, situations, or people do you
like to have more animated or ‘deeper
conversations’ with?

Do you tell the same jokes and stories in the
same way with your boss as you do with your
closest friends?




Fill out for yourself....how do you like to
interact with the following groups of people

Close friends and Coworkers, Acquaintances,
members
Example 1 Example 1 - o
Example 2 Example 2 Example ,
Example 3 Example 3 xample
Example 3



What times of day or settings do you like
certain interactions?

Calm, quiet Animated, sociable,
playful/joking




How can you tell?

What verbal or nonverbal What verbal or nonverbal
behaviors do you show when behaviors do you show when

you need more quiet, solitude? you are seeking social
interaction?




Topic selection

What tOpiCS do you How can you tell when

someone is liking discussing a

like to talk about topic?
with different
people, situations?

How can you tell if someone is
uncomfortable with a topic that

is being discussed?



What to interact about if someone is not
verbally communicating or does not have
a relationss




Important Person-Centered Resources

National Center on
The Learning Community Charting the LifeCourse Advancing Person-
Centered Systems

Search any contents

D NCAPPS

The Learning Community for
Person Centered Practices

Envisions a world where all people have positive control over the lives m
they have chosen for themselves. Our efforts focus on people who have Wel co e to ou r COVID-19 RESOURCES INCAPPS SHORTS
lost or may lose positive control because of society's response to the . .
rosence of & Aabiity or other canditione T oo helps os fostor o Community of Learning
global learning community that shares knowledge for that purpose. All are Center on A i Person-C Practices and
welcome here to share and learn. System

tem
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LifeCourse do for You? next step in =
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https://tlcpcp.com/
http://www.lifecoursetools.com/
https://ncapps.acl.gov/
https://ncapps.acl.gov/
https://ncapps.acl.gov/
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